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Chief Financial Officer 

Job Announcement 

Organizational Overview  

Research shows that youth sports participation leads to improvements in physical health, 
educational achievement, and emotional well-being. Young people in low-income 
communities participate in sports at half the rate of their peers living in middle class and 
affluent communities. In fact, opportunities to play quality, organized sports with a 
trained coach simply do not exist in many under-resourced communities.  
 
Coaching Corps is dedicated to helping afterschool programs serving low-income 
communities offer sports with a trained coach to underserved kids. We do this by 
providing afterschool programs with a workforce of volunteer coaches trained in using 
sports to provide kids with the building blocks for healthy development. Our coach 
training and support equips coaches with the knowledge and skills they need to coach 
young people who are living with the many stresses of growing up in poverty.  
 
Coaching Corps operates throughout California, Boston, Baltimore, and Atlanta, and has 
an ambitious growth plan to build the capacity of afterschool programs to reach 65,000 
kids annually.  
 
More information about Coaching Corps can be found at www.coachingcorps.org 

Position Overview 

Reporting to the Chief Executive Officer, the Chief Financial Officer (CFO) will 
implement the infrastructure/systems needed to support substantial growth in the 
organization’s impact over the next five to 10 years. S/he will build and manage effective 
and streamlined administrative/financial systems, including financial, accounting, legal 
and risk management, human resources (HR), and physical infrastructure.  

Executive Leadership 

As a member of the Executive Team, the CFO will support the development of an 
organization-wide culture of mutual accountability to results, data-driven decision 
making, collaboration, experimentation, and learning.   

S/he will work with the CEO and other members of the executive team (Executive Vice 
President and the Chief of Staff) to set goals and direction, manage emerging strategic 
and operational issues, facilitate cross-department collaboration, plan for Coaching 
Corps’ expansion to multiple new sites both locally and in other cities, and nurture the 
organization’s culture and values. 

http://www.coachingcorps.org/
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Responsibilities 

Financial Services 

• Direct accounting to safeguard assets, ensure efficiency, maintain accounting 
records, set and track financial metrics, disseminate financial reports to 
stakeholders, plan for future activities, and promote the use of financial 
information in decision making. 

• Develop and supervise direct reports, including the Accounting Manager, and 
the Senior Accountant to maintain financial record systems in accordance with 
Generally Accepted Accounting Principles (GAAP).  

• Oversee short and long-term budgetary planning and cost management in 
alignment with Coaching Corps’ business plan.  

• Lead the formulation of mathematical modeling and forecasting methods, and 
revenue/expense analysis to develop and interpret information that assists 
management with decision making.  

Talent Management 

• Supervise an HR Manager, who will be responsible for HR activities, and who 
will work with the Chief of Staff to identify talent growth trajectories and 
support employees to excel. 

• Oversee the administration of compensation, employee benefits, performance 
management systems, and employee safety programs. 

Operations 

• Direct the management of office facilities and equipment across multiple 
locations. 

• Supervise Office Manager, who will be responsible for day-to-day office 
functions. 

• Oversee purchasing, facilities maintenance, and management of lease and 
service contracts with external vendors. 

Risk Management 

• Lead the identification of organizational risks and develop strategies to 
mitigate them. 

• Analyze contracts, grant agreements, and other agreements with an eye on 
risks. 

• Oversee organizational insurances, including relationships with external 
vendors. 
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Qualifications 

The Chief Financial Officer will have at least five to eight years of professional 
experience, including managing the finance and administration of a high-growth $10 
million to $20 million organization (preference given to nonprofit experience). She or he 
will have experience creating and driving the analytic framework for planning and 
managing organizational change in a highly entrepreneurial organization, and will 
possess the following experience and attributes: 

• Bachelor’s degree (MA/MBA preferred) in Business, Management, or Finance. 

• Deep knowledge of generally accepted accounting principles (GAAP) for nonprofits, 
and of financial management and accounting, including cost/benefit analysis and 
financial modeling, employment law, legal, audit, compliance, budgeting, and human 
resources practices. 

• Experience proactively identifying and implementing solutions to improve 
programmatic and financial results by employing mathematical modeling and other 
optimizing techniques. 

• Excellent people skills, with experience collaborating in a multidisciplinary, diverse, 
and dynamic team. 

• Demonstrated resourcefulness in setting priorities, proposing new ways of creating 
efficiencies, and guiding investment in people and systems. 

• Proven effectiveness leading professionals in finance and accounting, including a 
commitment to developing others. 

• Technologically savvy, with an ability to point to examples of having worked with IT 
staff to develop and implement new processes and systems that increased efficiency. 

• Flexible and a self-starter; able to multitask while also being highly detail-oriented. 

• Skill in examining, developing, reengineering, and recommending financial, and HR 
policies, and procedures.  

• Demonstrated success in building a strong supporting services department. 

• A hands-on leader with integrity, credibility, and a desire to work in a dynamic, 
mission-driven environment. Commitment to Coaching Corps’ mission. 

Compensation 

Coaching Corps is proud of its family-friendly, healthy, and engaging work environment 
and offers highly competitive salaries with excellent benefits recognized by staff as 
surpassing those offered by the majority of non-profits.  

How to apply 

Please submit your resume and introductory letter to Janet Carter, Executive Director, c/o 
at kawai.l@coachingcorps.org.  Thank you! 
 
 

mailto:kawai.l@coachingcorps.org

